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EXPLANATORY INTRODUCTION 


THE following subject index covers in chronological year order materials pub- 
lished in the EmpLoyment Security Review (1940-41-42) and its successor the Man- 
POWER Review (1943-44). 


This type of index was chosen in preference to other types (i.e., straight alphabetical 
listing) because it had the dual advantage of (1) bringing together in a group the major 
articles published on a given subject over a period of 5 years of employment service and 
related activities; and (2) of facilitating the task of indexing a vast amount of material in 
the most concise format under wartime limitations and consistent with the wartime paper 
conservation program. 


Titles of articles in the Review do not always parallel exactly employment service 
terminology; however, numerous cross-references have been inserted in the alphabetical 
sequence to compensate for this disparity. 


We have generally avoided such broad headings as “Recruitment” or “‘ Placement” 
since one or the other is inherent in all employment service activities. Instead, employ- 
ment service activities have been listed as they relate to specific groups such as “ veterans,” 
or to specific programs such as ‘‘labor market analysis,’’ “‘training,”’ etc. 


It is believed that this topical grouping rather than a straight alphabetical listing of 
materials without regard to chronological sequence, will best serve reference and research 
purposes of ManrpowrerR Review readers. The yearly division and time sequence of 
materials should be useful in tracing changes ot trends in employment service activi- 
ties as affected by the shifting economic scene. 


Brief items appearing in At Press Time and Month in Review are italicized to dis- 
tinguish them from longer articles. 


The following is a guide to abbreviations used in the Index: 


BLS Bureau Labor Statistics ODHWS Office Defense Health and 

si Cover page as distinguished Welfare Services 
from text page ODT Office Defense Transportation 

CIO Congress of Industrial Organi- OPA Office Price Administration 
zations a Occupational Questionaires 

DC District of Columbia Selective Service System 

ESR a Ser Security Review Theme Theme Issue 

FEPC Fair Employment Practice UC Unemployment Compensa- 
Committee tion 

LO Local Office USCSC United States Civil Service 

MR Manpower Review Commission 

NHA National Housing Administra- USES United States Employment 
tion Service 

NRPB National Resources Planning WDAGO War Department, Adjutant 
Board General’s Office 


OASI Old Age and Survivors Insur- WMC War Manpower Commission 


ance WPA Work Projects Administration © 


OCD Office Civilian Defense WPB War Production Board 
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Five Year Cumulative Index to 


THE MANPOWER REVIEW 


(Formerly the Employment Security Review) 





Month 


APPLICANT REFERENCES (See under 
Central Reference Checking Unit) 


AUXILIARY AIDS TO RECRUITMENT 


1942 


Day-care of Children Directive (To aid October-_-- 
recruitment of women). 


ODT Makes Transit Adjustments.... ..do..--.-- 
NHA Provides Shelter. ......-...--- -- a 
OP PN GE: 6 di cecucceessteuee November- 
The Day-care Program-_-__..-.------- December - 
1943 


Building V’s for Victory (ODHWS)--.. February-- 

ce Resources in Wartime March-_-_-- 
(USCSC). 

OCD and the War Labor Supply. April___--- 

Child Care Services, Cleveland__..__- October --- 


ILIARY#.LABOR} RESERVES (See 


ro ey roups, Women, Youth, 
er Workers, etc.) 1948 
Call Out the Reserves___-...-...--.-- April_...-- 
1943 
Auxiliary Labor Reserves: Relief for 
Labor Shortage Areas (Theme): 
Part-time Workers_.....-.------ June_...-- 
0 Ae ee ae ee” ie kwan 
SRK Vcwenevdehbennne ae C—O 
I i cneusenmmemineememrcah 
SE RL ES ae | RPA 
Prisoners Of WP. ......<cccocce se | Ree 
Prisons Supply Manpower.--.-.------ -- : 
Harvest Hands from Prisons-_-_------- September. 
Parolees Provide Source of Manpower: 
The Michigan Plan____-.-..---- November. 
Illinois — 7-Point Procedure. ..do__---- 
56 Prisoner-of-War Camps (filler) ___-_- December. 
1944 
Use of Prisoner-of-War Labor--_------ March. -.. 
BOOK REVIEWS (Books, pamphlets, 


Report of Special Committee on Em- 
ployment, Chamber of Commerce o 
the United States, Washington, D. C. 


Survey of Employment Service Oper- March---- 
ation for 1939. 

The Principles of Organization, by April_...-- 
James D. Mooney and Alan C. Reiley, 
Harper and Bros., New York, 1989. 

Occupational Counseling Techniques; --.do-...-.-- 


Their Development and Applica- 
tion, William H. Stead, Carroll L. 
Shartle, and Associates, American 
Book Company, New York, 1940. 


623492—45 





Page 





1 


30 
26 


23 


18 
15 


February ..“¥& 14 


11 
20 


20 


1940-1944 


(Inclusive) 


ote 


BOOK REVIEWS—Continued. 


Itinerant Service, William H. Stead, 
Occupations, May 1940. 

Youth in Agricultural Villages, Re- 
search Monograph 21, WPA. 

Effective Industrial Use of Women in 
the Defense Program, Women’s 
Bureau, Dept. of Labor. 


Dismissal Compensation, Everett D. 
Hawkins, Princeton University 
Press, 1940 

Minorities in Defense, Labor Division, 
Office of Production Management 


Social Security Yearbook, 1940_.._--- 


Battle Stations for All, Office of War 
Information. 

Apprentice Training for America’s 
Youth, Apprentice-Training Service, 
War Manpower Commission. 

The National Apprenticeship Pro- 
gam, Apprentice-Training Service, 

ar Manpower Commission. 

Women at Work in Wartime, Kather- 
ine Glover, New York: Public Affairs 
Committee, Inc. 

A Study in Public Relations: Case 
History of the Relations Maintained 
Between a Department of Public 
Assistance and the People of a 
State, Harold P. Levy, 
Russell Sage Foundation. 

Guides to Successful Employment of 

. Nonfarm Youth in Wartime Agri- 
culture, Washington: Children’s 
Bureau, U. S. Dept. of Labor. 

Spare Time—a War Asset for War 
Workers, Recreation Division, Fed- 
eral Security Agency. 

Report of Inter-Departmental Com- 
mittee on the Rehabilitation and 
Resettlement of Disabled Persons, 
Washington: British Ministry of 

I <ee, 

The Modern World at Work, National 
Youth Administration, Washington: 
Superintendent of Documents, Gov- 
ernment Printing Office. 


ew York: 


Social Security Yearbook, 1942... -- 


Trainin Seis for War and 
Post War Work, A. Goodwin, Director 
of Apprenticeship Training, Murray 

‘orporation of America, Washington: 
5 eed ene ee Bureau 
0 aining, War Manpower Com- 
mission. 


November. 


1941 
February._- 


December. 


November. 
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C2 
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BOOK REVIEWS—Continued. 


Machinist Apprenticeship Standards 
(St. Louis, Mo., and Vicinity), Jointly 
Adopted by Representative Employers 
and the International Association of 
Machinists, District No. 9,in Coopera- 
tionwith Apprentice Training Service, 
Bureau of Training, War Manpower 
Commission. 

Rehabilitation of the War Injured, New 
York: Philosophical Library. 


Training Teamwork, Apprentice-Train- 
ing Service, War Manpower Commis- 


sion. ; 
Shipyard Diary of a Woman Welder, 


Augusta H. Clawson, Penguin Books, 
Inc., New York. 

A Selected Biblio ography on Rehabilita- 
tion of the Disabled Serviceman, 
Felicia Fuss, Russell Sage Founda- 
tion, New York. 

A Preview as to Women Workers in 
Transition From War to Peace, Mary 
Elizabeth Pidgeon, Women’s Bureau, 
Department of Labor. 

Evaluating Apprentices: Apprentice- 
Training Service, Bureau of Training, 
War Manpower Commission. 

British Policies and Methods in Em- 

loying Women in Wartime, Women’s 
ureau, Department of Labor. 

Physical Demands and Capacities 
Analysis, Permanente Foundation, 
Oakland, California. 

Federal Grants for Vocational Rehabil- 
itation, Mary E. MacDonald, The 
University of Chicago Press. 

The Veteran Comes Back, Willard 
Waller, New York, Dryden Press. 


CANADA (See under: Defense and 


War Recruitment Experiences; Veterans.) 


[a REFERENCE CHECKING 


UNIT 


Checking Applicant References__---_-- 


CITIZENSHIP 


Proof of Citizenship: The Census 
Bureau Offers Aid to Employment 
Offices. 


CIVIL SERVICE COMMISSION 


Retirement Act Benefits........_.__- 


CLEARANCE (See also Inter-area and 
Inter-regional Recruitment.) 


Clearance Function Increasing- ------ 
Clearance—Its Development and December- 


Future. 


Clearance—Aid to Defense_--_____~- 
A Special Purpose Clearance System... _.do 


COMMUNITY COOPERATION 


Outwitting the Floods (USES trans- 
fers flood victims to war work). 





CONTROLLED REFERRAL (See under 
Employment Stabilization.) 


CONVERSION (See under Reconver- 


sion.) 


CUT-BACKS (Production Adjustments) 


Production Manpower—Impact of Pro- 
duction Adjustments. 
Officials Syke Cut-back Misunder- 
standing 
papieeiien Cut-backs— Preview of 
Post-war Problem (Theme): 
ES SS ae 


The Regions Report: 
Reg. I. Close Cooperation 
Yields Good Re- 


sults. 
Advance Planning 
Means Orderly Lay- 


offs. 
USES Interviews Cut 
Labor Force Losses. 
III. Using Interviewers 
from Other USES 
Offices. 


War Still Needs Win- 


ning. 
IV. “Put and Take” in 
Maryland. 

V. Complete USES Con- 
trol Prevents Man- 
power Losses. 

VI. Cushioning the Im- 
pact of Cut-backs 
Plant Interviews Ease 
Transition. 
VII. Chattanooga Tries 
“Volunteer System.” 
VIII. Cut-backs Ease Local 
Stringency. 
IX. “Must Discourage 
Complacency.” 
St. Louis Develops 
Planned Program. 
XI. Referral by Groups--- 


DEFENSE AND WAR RECRUITMENT 
EXPERIENCES 


Pinch Hitting for Hercules___-_--_--_- 
The Labor Market in October (1941)— 
More Intensive Labor Recruitment 
Activities Necessary. 
— Communities—And Defense La- 
or: 
Boom Town—1940 Model------- 
Recruiting Defense Workers in a 
Country Town. 
The Story of a Blind ‘‘Ad”______-_-- 
Combing the Countryside (The Belle- 
fontaine Experiment). 
Five States Cooperate to Man the 
Radford Project. 
Small Offices Do Big Jobs: 
Ahead of Schedule__-_-.-.------ 
For the World’s Largest--- ------ 
No Defense Contracts, But . 
Where Will the Aircraft Industry Ob- 
tain Workers? 
Labor Supply and the Aircraft Indus- 
try. 


1944 


September- 
August-_--- 


September-_ 
August_-_- 


September- 
August_-_- 


1941 


Page 


15 


15 
10 
11 


11 
15 
12 
13 
13 
14 
15 
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Month 
DEFENSE AND WAR RECRUITMENT 


EXPERIENCES—Continued. 

1941 
ok adie aididiiewene cmae December. 
The Navy Crosses the Alleghenies__... ~~ n 
World’s Model Airfield. .........--.. -- in, caine 
Workers for a Shipbuilding Town_.-.. -- en 

1942 
Wyoming Challenge----_--.-.-.----- January--- 
Manpower for Military Projects: 
a Se March- --- 
Fort Leonard Wood_-__--------- -- Ghic cas 
EES ee ee Sa 
Away From Wasteful Labor Turn-over. -_do___-_-_- 
Your Initiative Counts____.....----- April. ..... 
Some Problems in Staffing a War Plant May_-__--- 
Dayton Recruits for Airfields-_-_------- ae 
1943 


USES Goes to Sea (Workersfor Army April_----- 
and Navy Projects in Alaska). 


Indianapolis Packet Plan_-_-_------_--- an 
Industry Cooperates in Worker Trans-  --_do-_-_---- 
fers (O. Q.). ‘ 
Finding New War Workers,(O. Q.)_-.- ~-do__--_-- 


Recruiting War Workers in Rural August_--- 
Areas. 
Cultivating a War Plant (New Work- September. 


ers). 
Succinct Success Story___._..------- —-- de... 52. 
Westchester’s Labor Supply Plan-_--_-- October- -_- 


Cairo Develops Local Labor Supply... November- 
Action at Local Level (USES Mobi- --do___--_- 
lizes Community). 


R. I. Program Aids War Effort__.----- eo 

Labor Needs Met by Special Recruit- October--- 
ment. 

Progress and Problems in Recruiting... December 

Manpower and the Alcan Highway --_do_-_-_--- 
(Canada). 


Staffing a ‘‘Must” Plant-- -_-_-_ Seer ca ise his 
eeey Cooperation Staffs Steel -.do____-. 
lant. 


DEMOBILIZATION (See under Re- 


conversion.) 


DOMESTIC WORKERS 
1940 
Mrs. Roosevelt Speaks on Domestic February_- 
Employment. 


we March- --- 
BE BI hietnotewsd ebaeue) os ses 
1941 
Some Points on Household Placement. November- 
What “Mrs. Employer” Wants_...... -- | | Shy ee 
1942 
Neighborhood Registrations__._.__-_- January --_- 
A Tip-off on Time Off__............- a 


EMPLOYER RELATIONS (See under 
Employer Service Interviewer.) (See 
also Field Visiting Program.) 


EMPLOYER SERVICE INTERVIEWER, 
also known as: 
Employer Contacting Interviewer 
Field Contact Man 
Field Visitor 
Employer Relations Representative 
Employer Relations Interviewer 


11 


11 
14 


13 
14 


12 
21 


Month 
EMPLOYER SERVICE INTERVIEWER— 
Continued. 
1940 
The Individual Approach in Employer May----.-- 
Contacting. 
1944 


The Employer Service Interviewer January--- 
Comes of Age (Theme): 
Interviewer’s Bailiwick__........ --  —— 
Problems Solved Build Goodwill_. -.do_.__-- 
Employer Visits—Give and Take. -_do______ 
Employment Service Interviewers 


in Action: 
“One-Two” Punch for Vic-  -_do____-_- 
tory. 
Eyes and Ears of the Local  --_do_-_-_-- 
Office. 


EMPLOYMENT SERVICE INTER- 
VIEWER (pre-referral), also known as: 
Applicant Interviewer 
Placement Interviewer 
Registration Interviewer 
Review Interviewer 


1940 
Referral Interviews With Employers March---- 
(concerns applicants). 
Illinois Analyzes Its Interviewers- .- - - - a 
1942 
The Itinerant Interviewer at Work February.- 


(mainly applicant). 

Not by Questioning Alone (Getting --do__---- 
Information in Employment Inter- 
view). 

Applicants are not Guinea Pigs (The October--- 

uidance Factor in Interviews). 

The yy of An Interviewer (Registra- --do__.--- 

tion). 


19438 
Wartime Role of Interviewer (Liaison August-_--- 
between worker and war plant,etc.). 
Placement Interviewer’s Lament - - -- November- 
Four C’s of Interviewing (Review In- December- 
terviewers). 
EMPLOYMENT STABILIZATION 
1943 
Stabilization Moves Apace___..-.----- January --.- 
Employment Stabilization Steps------- February -- 
Stabilization Plans Effective._..... -- March- _-_- 


Setting Up Area Programs (Balti- -_do_----_- 
more—Proving Ground). 

Manning Tables Stabilize Worker  --_do_----- 
Withdrawals. 

“‘Growing Pains” Eased by Stabiliza-  --do__---- 
tion (Louisville). 

‘Hold the Line’ Order of April 8, 1943 
(Executive Order 9328). 

Regulation No. 4 (April 17, 1943) ----- : agape 

Appeals Machinery (Reg. 5)...------- pO ee 

Ww) C Acts to Increase Manpower for September- 
War Production. 

West Coast Manpower Program-_.------ October -- 

Buffalo Labor Supply Program (Labor --do-_----- 
Priorities System Under Controlled 
Referral Plan). 

West Coast Manpower Program (Re- 
gional Labor Budget Plan). 

The Dayton Plan (Area Moves out of --do--.-.-.- 
Acute ng 

Helping Those Who Help Themselves. --do------ 

The Challenge of Labor Shortages 
(Local Stabilization Plans, etc.). 

Controlled Referral Defined at Chi- --do_--.-.- 
cago Conference. 


16 


“ID Co 


15 


15 
21 


19 
24 


18 


13 
12 


18 
C2 


C4 








EMPLOYMENT STABILIZATION— 


Continued. 


Why Controlled Referral? (Impor- 
tance of Channeling Workers). 

Priority a Nation-wide_____---- 

Priority eferral Program Com- 
mended. 

The Houston Program-_.-.....----- 


EMPLOYMENT STATISTICS 


Record Year (1943) of Production Em- 
ployment. 


EMPLOYMENT SECURITY 


Organized Study of Employment Se- 
curity Problems. 

Employment Security in the National 
Defense Program. 

Employment Security in Agriculture__- 

The Inter-State Conference of Em- 
ployment Security Agencies. 


Spending Time and Money Efficiently 
(Time and Cost Distribution Pro- 
gram, Bureau of Employment Se- 
curity. 


Advisory Council for 
Security Looks Ahead. 


EXCLUSIVE HIRING THROUGH USES 


Service to a Large Employer (Read- 
er’s Digest). 


Employment 


100,000 Placements_-............-.. 


FARM LABOR SUPPLY 


Farm Placement Methodsin Colorado_-_ 

Trailers and Tents in Farm Place- 
ment Work. 

Farm Placement by Agreement- - - --- 


Peat for BreeOOM .... ...nnccscnenncnd 

Wages and Farm Labor Supply (Be- 
fore the War). 

Harvest Hands for Southern IIlinois_-_ 


Farm Labor Supply and the USES. M 


(Theme): 
The Food for Freedom Program - - 
Labor for the Fields_---_.___.-- 
Farm Goals and Farm Labor__-_-_- 
Can We Get the Workers?__.____ 
Machinery of Farm Placement 
Service. 
Policies of Farm Placement Serv- 
ice. 
Working With Other Agencies: 
Farm Security Administra- 
tion. 
Bureau of Agricultural Eco- 
nomics. 
U. S. Office of Education__- 
Using Farm Labor Facts_-___...._._- 
ON A 
Junior Victory Army....-..........- 
Geared for Modern War___-______--- 
Labor Prospects for 1942 Food-for- 
Victory Harvest. 
Strawberry Round-up_-_-__...___----- 
WMC Directive (XIV) on Dairy, 
Livestock, and Pouliry Farms. 


Month 


1944 


January --- 


October- -- 


1944 
January-_-- 


1940 
February -- 


August_-__-_ 
December 


1943 
January --- 


1940 
March. --- 


1941 


| 
September_ 


November- 


1942 
January -_- 


August_--- 


October- 
December - 


Page 


13 
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12 


16 


C2 
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Month 
FARM LABOR SUPPLY—Continued. 
1943 
Farm Recruitment—USES Looks Ahead February-_- 
(Theme): 
An Experiment in Recruitment.. ..do_____- 
Grooming Student Farm Vol- —__do.__.-- 
unteers. 
Oregon Mobilizes Farm “Pinch-  -.do __:__- 
itters’’. 
The Crop—Everybody’s Busi- --do__ --- 
ness. 
Consolidated Farm Recruitment, WMC March. --_- 
Dir. XVII. 
Farm Labor Supply (4-Point Program)... April_...- 
Hard-Hit Farm Area Finds Man-  --do_..__- 
power in High Schools. 
Harvest Hands From Prisons----_.-.-- September_ 
FIELD VISITING PROGRAM (See also 
Employer Service Interviewer.) 1944 
Field Visiting Program_._......----- October _ -- 
FOOD PROCESSING (See also Farm 
Labor Supply.) 1943 
“Not a Single Tomato Spoiled’’_ - -_-- November. 
1944 
Food Processing Needs--.----- ietaots a 
Seasonal Success Story... --------- 2 | 
Cache Valley Delivers the Goods- ---- December - 
Texas Handles Bean Crops..-_---.-- -- ichtend 
FOREIGN (See Labor Market Expe- 
tience—Other Countries.) * 
HANDICAPPED (See also under Vet- 
erans.) 
Rehabilitation of 
Selective Placement of 1941 
United Action for the Physically Han- March-_--- 
dicapped. 
Can Physically Handicapped Be June___--- 
Placed on Heavy Construction Jobs? 
1942 
For Welfare of Disabled__.....-.---- February _- 
Hiring the Handicapped__-_--_.-.----- April_--_-_-- 
Don’t Overlook the Handicapped June_-_---- 
Production Jewels (Deaf Workers). October-_- 
Rating for the Handicapped __------. -- a 
1943 
Ability is Where You Find It_-_--_-- January --- 
Physically Handicapped: Assets, Not ~.do__---- 
Liabilities (Theme): 
An Unused Reserve of Manpower. -.do____-_- 
DP Sc kntiewninene on Re 
Sample Chart of Physical De- --do__-_-__- 
mands and Working Conditions. 
Government Blazes a Trail__.... -- Cises as 
Needed: A Revision of Attitude - do___-_-- 
Are Older Workers Handicapped? --do__-_--- 
The Road Back (Veterans)...__. —- | i 
Clinics for the Handicapped____. -- ehh ns 
Handicapped Man Entire Unit... -- ee 
Odds Against Handicapped Drop: 
eG Bene EEO... cnduwsens << aes 
Opening Doors to the Handi- --do___-_-- 
capped. 
Investing in Ability.....-.---- -- er 
REESE SE cian 
A ccc custehccas «4 GBdecnea 
Inter-Agency Referrals__.._..------- -- po 
Allied for Service (USES—Vocational --_do_-_----. 
Rehabilitation Division, U. 8. Office 
of Education). 
President’s Rehabilitation Program - .do_--.--- 


(Message to the Seventy-seventh 
Congress, October 9, 1942). 


Page 
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HANDICAPPED—Continued. 


There’s still a Job i be Done (Utilize 
the Handicap 

Deaf Workers Cut ee ere ee 

Accent on Recruitment (of handi- 


cap pped); 
New Rehabilitation Office__-..------- 
~~ ae Needed in Placing the 


Texas USES Helps Handicapped Find 
War Jobs. 


Handicapped Placements Increase_-_--- 
Program for Handicapped (Selective 
Placement Fills Labor Need). 
A Broadened Program (Office Voca- 
tional Rehabilitation). 
Placing the Handicapped—A Joint 
Responsibility. 
Gain for Handicapped-----..-.----- 
Selective Placement of the Handi- 
capped—Joint Task of Government 
and Industry (Theme): 
The Technique in Action_....--- 
DAV Director Commends Selec- 
tive Placement. 
Fitting Jobs to Men____-_------ 


Rehabilitation of the Handi- 
capped. 

New Horizons for the Institu- 
tionalized. 

The Mentally Handicapped Vet- 
eran. 


Program for Placing the Blind-_-- 
So. California’s Rehabilitation 
Program. 
Conn. Aids Communities- _- - --- ie 
Impaired Workers Set High Per- 
formance Record. 
Mentally Handicapped Aided- ------ 


HAWAII (See under Manpower Utiliza- 
tion.) 


|APES 
IAPES Convention___.........-.--- 


Theme of Convention— Priority Re- 
ferral. 

IAPES Convention Discusses WMC’s 
Reporting Program. 


IMPORT—LABOR 


Mexican Track Workers (U. S. Mexico 
Agreement). 

Mexico Helps War Effort of Our Rail- 
roads. 


Mexican Workers Imported (For Rail- 
road Work). 
Import-Labor Program._.......-.--- 


INDIANS (See under Minority Groups.) 


INTER-AREA RECRUITMENT 


Inter-Area Recruitment (A Planned 
Program of clearance to meet war- 
time labor needs). 


Month 
1943 


a 
August-_-_-- 


October - _- 
November. 


1944 


October - _- 


December 


1948 
August-_--- 


1944 


September. 


1943 
June___..- 


December-_ 


1944 
August____ 


December 


1948 
August---- 


oo bo Sa © 


8 


on 


Om ode 


10 
1] 


12 
14 


15 
17 


11 


14 


10 


16 


INTER-REGIONAL RECRUITMENT 


(Clearance at National Level.) 


Inter-Regional Recruitment Campaign. - 
Unions to Serve as Referral Agents--- 
Inter-regional Recruitment—A Na- 
tional Clearance Pattern (Theme): 
Concept for Victory (Striking a 
Balance in Manpower Supply 
and Demand). 
Review and Forecast_......----.- 
Reports from the x ns: (III, 
iv, V, VIII, 1X, X, XI, XII). 


LABOR MARKET ANALYSIS (Trends, 


Reporting, Information, etc.) 


Census Data and the Labor Market_-_-_ 

Industrial Classification in Employ- 
ment Security Agencies. 

Conducting Employment Surveys with 
Volunteer Workers. 

Current Labor Market Conditions 
(First Facts on Defense). 


Are tb ae Placement Reports Accu- 

rate 

The National Registration Program 

(Its Meaning to USES). 

Em pes Specifications for Defense 
orkers. 

The Dynamic Labor Market (Theme): 
Role of Labor Market Data_-_-_-_- 
Labor Demands Likely to De- 

velop. 
Our Reservoir of Labor_-..----- 
Assuring Adequate Labor Sup- 


lies. 

When ts a Labor “Shortage” Not a 
Shortage? 

Labor Suet and the Aircraft In- 
dustry. 

Views on the Term “ Labor Shortage” - - 

Rescue of ‘“‘Shortageville’ (Commu- 
nity Surveys). 


Displacement Reports in Vital Role -- 
Facts as Weapons—Use of Data_-_-__-- 
Using Farm Labor Facts__-....----- 
Forging the Weapons- -------------- 
Facts—War Weapons of USES (Theme): 
The Reporting Program At a 
Glance. 
Functions of the Reporting Pro- 
ram, 


What Facts are we Getting_____- 


Making Labor Market I 
tion 


i eguinght. 
Facts Go To Work: 
To Solve Problems of Labor 
Market Area. 
Facts, Appeals, and WPB.-- 
To Promote Utilization of 
Women. 
To Speed Vocational Train- 
ing. 
To Overcome Restrictive 
Hiring Practices. 
To Meet Needs of Shortage 
Occupations. 
To Aid Regional Office Per- 
formance. 
To Assist Individual Estab- 
ments. 
To Regulate Manpower For 
Vital Industries. 


Month 


1944 
February_-. 
d 


1940 


October- -_- 
December. 


1941 
February-- 


March-_-_- 


December- 
See 


1942 
February - i 


Page 


eo Wwnwd 


“No 


13 
10 


17 
1 
10 


12 
16 


C2 


C2 


12 
12 
13 
C2 
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Month 
LABOR MARKET ANALYSIS—Con. 1942 


Farm Labor Facts Regulate a Ca- August---- 
pricious Market. 
The Long Look; Trend Data Chart 
the Course. 
Some Gaps in the Reporting Program 
Form ES-270 in Action: 
Aiding Conversion in Metropoli- 
tan Detroit. 
Recruiting for San Francisco Ship- 
yards. 
Guiding Sandusky’s Recruitment 


Work. 
‘‘Calendar of Need’’ 


Revised Classification for Industrial 
Areas. 


USES Develops Labor Market Anal- 


ysis. 
Solving Labor Supply Problem (Ohio) 


Decrease in Group I Areas January --_- 

Facts on the Job (For Veterans) May 

Revised ES—270 and WMC-63 August__-_- - 

Why 270’s for Headquarters? September-~ 

VE-Day Impacts (Survey of 100 prin- November- 
cipal labor market areas). 


LABOR MARKET EXPERIENCE (lin 
Other Countries) 1941 


What Happened Abroad August-_--_ 


1942 
The British Labour Exchange February-- 
Labor Supply Policy Abroad March. -__ 
Manpower Administration Here and September. 
Abroad. 
Recruitment of Womenin Other Coun- December. 
tries. 


1943 
Employment of Youth Abroad (Great 
Britain, Russia, Germany). 


Britain Protects Laundries September. 


LOCAL OFFICE FUNCTIONS, etc. 
(See under USES—Organizational His- 


tory and Changing Trends.) 


“LOCALLY NEEDED" ACTIVITIES 
1943 
D. C. Averts a Laundry Crisis September. 
MAcHINE TOOLS 
1941 
Yes, But What Are Machine Tools? 
(Office of Emergency Management 
Explains). 
Industry Cooperates in Worker Trans- 
fers (From -Essential to Essen- 
tial Work). 
Finding New War Workers do 
Recruiting War Workers in Rural August__-_- 
Areas. 
Emphasis on Transfer (From Less- October-_- 
essential to War-essential). 
The Challenge of Labor Shortages.__.. December- 
Manpower Recommendations _ __ ___-_- 


Mobilization of Nurses (Procurement January_-- 
and Assignment Service. 
President Requests National Service.... February_- 


Month 


1942 
Have You Contributed to the Review? June 


MANPOWER REVIEW 


When Writing for the Review 
When Writing for the Manpower Re- August__-- 


view. 
How Do You Use the Manpower Re- November. 


view? 
1944 
The Manpower Review as a Training July 
Tool (Theme) (See Training, In- 
Service for Staffs). 


MANPOWER UTILIZATION (More 
Production per worker through Longer 
Workweek) 

1943 
48-Hour Week (Established by Ex. March_-_-- 
Order 9301, Feb. 9). : 

For Greater Manpower Utilization do 
Tasks for the Bureau of Manpower 
Utilization (Newly Organized). 
Regulations Governing 48-Hour Work- 
week. 
Wartime Utilization of Manpower 
“Trouble Shooters’ for Manpower May 
Utilization. = 
Steel Gets 48-Hour Week J 
Steel Gets Extension of 48-Hour Week_. July 
Coding the Manning Table September- 
Manpower Utilization—More Produc- October--- 
tion per Worker (Theme): 
Old Problem, New Responsibili- --.do 
ties. 
Program for Manpower Utiliza- 
tion (From Misuse to Better 
Use). 
The Personnel Aspect (Occupa- 
tional Analysis in Manpower 
Utilization). 
Serving Workers Serves the War 
(Plant and Community Facili- 
ties). 
More Manpower Through Work --do 
Measurement. 
Case Histories of Manpower --do 
Utilization. 
Human Element in War Production... November- 
48-Hour Week Applicable Throughout December. 
Group I. 
1944 


Better Labor Utilization (Through January-_-- 
Employer-Labor Market Informa- 
tion). 

Training Advances Better Manpower April 
Utilization. . 

VTWPW Program an Integral Part of --do 
Manpower Utilization. 

48-Hour Week for Cotton Textiles._._.. May 

— Applies the 48-Hour Work- June 
week. 


MEXICANS Gee under Importation of 
Workers and Minority Groups.) 


MIGRATION 
Tight Rein on Migration 
Migration—Can it be Controlled? 
Connecticut Says 
Arizona Says 
California 


MINORITY GROUPS (Negroes, foreign 
born, etc.) 1940 
Employment Security and the Negro... July 


Page 
C3 
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C4 
C3 











; 
} 
} 
t 
i 
' 
' 
| 
; 


ee —_ 








Month } 
MINORITY GROUPS—Continued. 


1941 
Placing the Negro Worker-. ------_--- June... ... 3 
1942 
Placements for Victory—Utilizing April____-- 9 
Minorities. 
Americans Without War Work_.--_.- July..._-. C2 
32,000,000 Americans, War, and the 
USES (Theme): 
Minorities—Their Problems and Yours: 
cies cb teheddeenennes de a 3 
in cninachnnwe isl ait Sees 5 
Spanish Americans_.....-------- -- a 7 
a ik Sat Aas hia dics die wip dite eee ae ae 8 
The Importance of Training Mi- --do___--. 9 
norities. 
The Progress We’ve Made (Negroes) -_do_-_---- 10 
Your Government Fights Discrimi- --do---_--- 11 
nation. 
‘One of Those Things?”_.....__._... .~.do_____- 12 
wees we Gee bem. ......-....-..2% Oi Minn Da 14 
Wisconsin Puts Minorities to Work.__do------ 15 
Hopeful Change in Local Attitudes. _.do___-_-- 16 
Ability More Than Skin Deep_____ _- Ta eee 17 
Employer Changes Hiring Policy___ _- | USS 18 
The Right to Work for All Americans, __do__-_--_- C3 
Executive Order 8802 (FEPC). 
By Gradual Steps--_-____..--------- October -- 23 
Texas Produces Negro Womanpower_. December- 1 
1943 
Filling a Discriminatory Order__-_--_- February -_- 19 
Navajos Respond to Nation’s Need__ April_-_--- 7 
Alien Manpower (Hiring Procedure June_-__-_~_- 2 
clarified) . 
Evacuees (Using Their Skills)._...___ __ | 6 
The Right to Work for All Citizens -_do_____- 16 
(Nisei). 
War Plants Utilize More Negroes----- August---- 1 
Beating the Gremlins (Negro Women). __do___-_-_- 21 
We Must Find the Answers.__._...... November- 19 
The Challenge of Labor Shortages- _- _ - December - C2 
(Utilization of Minorities). 
Utilization of All Manpower—Goal of 
Local USES Offices (Theme): 
New York Checks Discrimination. -_do 


3 
Well-known No. 8802 (FEPC)___ _- G0....... 5 
Cleveland’s 4-Point Strategy (Ra- ._.do_____- 6 

cial Relation Dept.). 
Indianapolis Uses Varied Tech- __do__-___- 7 
niques (Breaks Down Prejudice). 
Cooperative Action (Racial Rela- __do 8 
9 


tion Dept.). 
Ability Only Requirement____._. _- _ ee 
1944 
Indian Girls Set Fine Example---_-_--_- October - - - 13 
MOBILE RECRUITMENT 1944 
Mobile Recruitment --_______..____-- October - - - 6 
NATIONAL MOBILIZATION OF 
MANPOWER (Defense—War) 
1942 
Budgeting Manpower__........-..-- March- --_- C2 
Manpower Chairman Speaks-_-------- June__-..- 1 
20 Million War Workers by 1943_--.-- August_-_- 1 
Exposing Workers to War Jobs___-__- October - __ 12 
1943 
Manpower Control Unified (Selective January--- 1 
Service Under WMC). 
Putting Cogs in the Wheels____.____- February - - C2 
National Registration for Lawyers.... -- Disiese 2 
The USES Receives a Mandate (Exec- March---- C2 
1940) Order 9279, December 5, 








Month Page 
NATIONAL MOBILIZATION OF 
MANPOWER—Continued. 


1943 
Exclusive Hiring.................<- March. ___- 1 
Located: 600,000 Specialists (Na- --.do__---- 7 
tional Roster). 
Estimated Manpower Requirements --do_----- C3 
(Dec. 1941-42-43). 
I PE lr siinascsican at ons cees seed ie April__..-- C2 
Occupational Questionnaires: A Source --do------ 3 
of Manpower (Theme): 
O. Q. Files Invaluable_.......... -- Pisiwns 3 
Idea-Action-Results_............ --. _ ae + 
Transferring Workers to War --do_--_--- + 
Production. 
Using the Mails to Recruit Males. ..do__----. 6 
Local Office Makes 800 O. Q. --.do------ 6 
Placements. 
6-Point Manpower Program. ---_------ ee C2 
WMC’s Decalog for Employment of --do_-_--- C3 
Youth (National Program). 
Total Manpower Mobilization - - - ---- June...... C2 
NATIONAL RESOURCES PLANNING 
BOARD 
USES in Expanded Social Security May------ 2 
Program. 


NATIONAL ROSTER OF SCIENTIFIC 
AND SPECIALIZED PERSONNEL. 
(See under National Mobilization of 
Manpower.) 


OccuPATIONAL ADJUSTMENT 
PROGRAM 


Leaving No Stone Unturned (to un- September. 11 
cover labor reserve). 


OCCUPATIONAL ANALYSIS 


1940 
New Code System Adopted With Oc- January--- 71 
cupational Dictionary. 
Testing Hosiery Workers__._.------- June....-. 7 
Occupational Analysis Materials Now August---- 13 
Widely Used. - 
1941 
The Currently Active Occupations May------ 9 
Series. 
The Series and Those ‘“‘Hard-to-Fill -.do_..-.- 13 
Orders. 
Training in the Use of Currently Ac- -~.-do__---- 13 
tive Occupations Series. 
1942 
New Tools for Interviewers (Part IV January--- 6 
Dictionary of Occupational Titles). 
Salen 1 TRB a otis don sniidn chads es a 9 
Precision in Placements-Techniques April_..--- 14 
That Help. 
Occupational Facts at Work._....... -- ae 16 
A Census of War Skills (Occupa- --do_._.-- 17 
tional Check List). 
The ABC of Job Analysis__........-- Citi cnn 23 
° 1943 
The Personnel Aspect_........------ October. -- 6 
1944 
Job Science Comes of Age. -..------- September 5 
OCCUPATIONAL QUESTIONNAIRES 
(See under National Mobilization of 
Manpower.) 
OLD AGE AND SURVIVORS IN- 
SURANCE PROGRAM (OAS) 1940 
Cooperating for Social Security (ES January--- 14 


Offices asked to share facilities). 








Month 
OLD AGE AND SURVIVORS INSUR- 
ANCE PROGRAM—Continued. 
1944 
Greater Stakes in OASI (USES can March---- 
help). 
OLDER WORKERS 1940 
The Connecticut Plan (To mitigate April___--- 
unemployment of men over 45). 
1941 
The Soeeer Worker... -.-.--<.--558 ier 
1948 
CSE SS eee eee ———— 
Older Workers Prove Ability_...._... -- ES 
Reaping Benefits of a 10-year Program -__do____-- 
Backing the Big Team (Age and July__---- 
Youth). 
Baltimore Relief Rolls Yield Man- -__do_____- 
power. 
Reclaiming Manpower from Relief August---- 
Rolls 
Prelude to “Older” Placements (Care- September-_ 
ful Analysis and Selection are the—). 
PART-TIME WORKERS 1948 
Part-time Rescue Crews__.....----- a 
Part-time Workers__.-.......------ June...... 
Victory Workers Help Solve Labor --_do___-__- 
Shortages. 
Small Plants Set Pace for Part-timers -_do____-_- 
San Diego Eases a Shortage.......... ~.do____-- 
i eccnesee wal latiienhe 
Week-end Commandos____....------ -- | a 
Massachusetts Part-time Experiments --_do__-__-- 
Successful. 
More Manpower Through Teamwork --_do____-- 
(Half-shifts). 
Ready Acceptance by Workers and -.do___-__- 
Employers. 
Part-timers Short Circuit Labor September- 
Shortage. 
Housewives for Part-time Work November- 
(Women’s Advisory Committee State- 
ment). 
Action at Local Level.._......-_---. -- Ee 
America’s Part-time Pool (short-shift) December 
Part-time Work Boosts War-time - _do____-_- 
Morale. 
Part-timers Ease Hartford Problem___ -- er 
1944 
War Power in Part-time (Split-shift July____-- 
St. Louis). 
A Rotary Hiring System (San Pedro - _do___-_-- 
Tries Part-time Innovation). 
PLANNING (See under Reconversion, 
Post-War, USES, etc.) 
POSITIVE RECRUITMENT 1948 
Pooled Interview Aids Recruitment April_.._.. 
(Employment Interviewers pre- 
selected applicants). 
POST-WAR 1944 
Post-war Previews (WPB, BLS, December- 
NHA). 
ery OF WAR, PRISON 
ABOR (See under Auxiliary Labor 
oes: ) 
PUBLIC RELATIONS AND RELATED 
ACTIVITIES 1940 
Exhibits at Fairs................... February- - 
OE EERE ARS EL March. - -- 
Luncheon Public Relations- -_-~-_-_--_- April__._-- 
A School for Union Officials.......... ..do_..__-- 


Page 


13 


13 


10 
14 
17 
22 
10 


11 
'18 
19 


15 


10 


_ 
Ono 


10 


PUBLIC RELATIONS AND RELATED 
ACTIVITIES—Continued. 


Public Relations Through an Employ- 
er Bulletin. 
ee Employer Cooperation 
ugh Employer Schools. 


aol promotion Pays. i422... 


Public Relations in a Local Public 
Employment Office. 

Speaking Before the Public____---.-- 

A Tian Dae wormed. ............<. 

ey be 

Informational Service on the Defense 
Front. 

Public Relations Begin . . . In Every 
Local Office. 

Telephone Personality -_......_----- 

Service for Employers (Public Rela- 
tions Series V). 

Letters—For Goodwill_-......------ 

Our Town Cooperates (teamwork) -- -- 


All the Wa 
Keeping 
formed. 


fp | ar 
orkers and Employers In- 


Kansas City Sponsors War Show----- 
Query POST 


No. 10 
OG | RC ae SO en 
RECONVERSION 


Reconversion and Demobilization— 
Another Link in the Chain (of 
USES) Theme. . 

Reconversion Planning Gets Green 
Light. 

Conversion Cycle Nears Completion 
(Eau Claire, Wis.). 


RETRAINING AND REEMPLOYMENT 
ADMINISTRATION 
Executive Order Establishes Retraining 


and Reemployment Administration. 
Veterans Service Committee._..._----_- 


REHABILITATION (See under Handi- 
capped.) 


SEASONAL WORKERS 


Garment Workers in Relation to Other 
Occupations 

Migratory Agricultural Workers of 
Atlantic Seaboard. 


Month 


1940 


October--- 


November. 
1941 
January... 


October - _- 
November_ 


1942 
January. -- 
February-- 


March-.-_- 


a 


August---- 


1944 
October - _-_ 


1942 


October-_-_ 
November- 
December 


1943 
January--- 


February-- 
March. --- 


1944 
February-- 


November. 


December. 


1944 
Suen........ 


14 


Orwsl 


14 


21 


10 
23 


11 
11 


15 
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Month Page Month Page 


SEASONAL WORKERS--Continued. ‘eu TRAINING (Applicants) 1940 
Texas Gives Her Migrants Jobs_-____- June____.- 13 Teaching My, mae How to Apply October... 15 
for Jobs (Improves relations 
1942 — 7 the Employer and the 
‘ i t). 
Salespeople for Holiday Rushes----_- May--...- 21 The Job Clinic as a Placement Aid November 14 
ee Powers Crews to Potato July____-- 21 (Instructin ig Unemploy ah ii 66 
- pproach Employers). 
SELECTIVE SERVICE (REGULATIONS, TRAINING (WORKERS IN INDUSTRY) 
COOPERATION, DEFERMENTS) 1940 
1941 Training Trainers to Train________-- February-_- 3 
‘Draft’? Questions Answered__-__.__-- February -- 5 The Connecticut Plan (To Mitigate April____-- 3 
pom 7. bemrweig esr * a gr 45). nats én 
‘ 9 raining Workers for the Garment ctober - - - 
Deferment Hinges on Job_______-__- March_-___ 5 Trades. , ae ‘ 
Committee on Occupational Defer- April_____- 2 Cooperation in Brush-up Training.-._.. November- 11 
ment of Federal Employment. 1 
Fathers Near Induction--__---.----- June_._-_. 2 Vocational Education of Defense site 6 
3 a ang = ee au oy i ‘Wesheon ¥ Paes 
Fathers Hear Call to Draft___..____- ptember- A New Field of Service (U. S. Office Apri 
ee . 8. C2 
Local Boards Enter Critical Phase._... November_ 8 of Education and Bureau of Em- 
1944, es 
Deferments Tightened Up---__---.-- February -- 2 “Selling” Better Sales People (Sales- May------ 16 
Army and Navy Goals and Occupa- May------ 1 training Program of Retailers). 
tional Deferments. 1942 
Committee On Manpower Claimants... —- 1 : i, 
Veterans Assistance Program__..__.. _- * “Salil 15 Welders in Training Outdoors_------- March- - - - 12 
Military Manpower._-..------------ June____.. 1 Developing New Skills—Training-__-- | ae 6 
Local Boards Have Wide Scope in De- July_----- 1 The Only Hope—Training—_---—----- June. ---- C2 
ferment Decisions. TeeThee ' Youth, and the USES --do_----- 3 
eme): 
SELECTIVE PLACEMENT (See under’; Training War Workers... .--.-- -- G0.5---- 2 
4 - For Specific War Jobs (Public --do__---- 6 
Handicapped.) Vocational Schools Train). 
SINGLE INDUSTRY PLACEMENT UNIT Molin + Lay + ae hamlet ----- : 
yy orc Lt may ee i1 
1941 -- --d0....-- 
Serving the Garment [Center of the April : 6 Training Within Industry -.---.- -- do-..... 13 
World eee ee * me i oo 2 bane Handicapped --.do_--_--- 14 
; raining for War Industries: 
SPECIAL RECRUITMENT EXPERIENCES dE geen PRS +-<- 2 
(of Local Offices) 100 In Maine..--...--2------------ --do..---- 16 
Ns tic. nah Mitiainatiueainrw - ee “Te 
Service to Sheep Growers_-_.__..---.- June___... 14 TE EE | 18 
Placing Workers in the New Yorkand August___- 10 When Detroit Retooled for War (Up- --do_----- 24 
San Francisco Fairs. os ading). — 

— — — Exposition  _.do_____- 12 cs esmen a . To of War_..-- a es anes : 
cruiting for). Trainees Ca he 7 a tke e ctober- -- 
“Stand-In” for Central Casting__.... __ ae 14 Trainees on the Pe Pec dacedinn we ices 24 

Recruiting Forest Fighters in Mon- November- 16 
tana. } 1943 
1941 An Integrated Training Program- ---- March. - -- 9 
Jobs for Entertainers__............-- July...... a Training: A Must for Victory__------ May..--.-- 22 
Interviews for Market Research (Busi- September- 6 Training Dairy Workers_____...-..--- : 9 
iness research). Training Reports Its 1942 Accom- August---- 10 
Montana Recruits Emergency Fire October__- 13 plishments. 
Fighters. 1944 
1942 Canton Area Training Plan_._....._- January--. 11 
Cooperation Reaps Harvest of Praise.. February. 17 Training Advances Better Manpower April------ 3 
usiness in a Blizzard (Emergency March---- 14 Utilization (Theme): 
give USES chance). The Training Services in Action: 
= ——— at Present and --do_-_---- é, 
uture. 
TEACHER PLACEMENT SERVICE sail | WOT Piste be tate «ta. " 
. al Part of Manpower 
Employment Service to Teachers- - - -- October -- 3 rottigation. Me ‘ , 
1943 Sees Better anage- ..do----.-.- 
Impact, of War on Teacher Placement ee eee Skilled 
rvice: upervision. 
ee EE OTE ET = Ae February-- ll VAS Provides Visual BEES | <cBBeicnae 8 
OO RE RN SFT CGB ET 5 ital ied 12 for War ny 
SORE TER We case 13 as gr a eset Ne --do...-.- 8 
ndustry rofessio 
THEME ISSUES (See Appendix.) Training Needs. 


11 








TRAINING (WORKERS IN INDUS- 
TRY}—Continued. 


Training Advances Better Manpower 
Utilization (Theme)—Continued. 


Results of Student War 
Loans Program. 
FPWT Reaches Out to a 
Broader Field. 
Training Councils (Industry) ____-_-_-- 
Training is an Anchor (Industry 
he Women). 
Tailor-made for Industry (Paid Pre- 
+ production Training Plans). 
Colleges Train for War_____.._____-- 
A Chance to Catch Up (Education 
and Training for Veterans). 
Need for Miners (First Underground 
School). 
I ee a ee 


TRAINING (IN-SERVICE FOR STAFFS) 


Cooperative Training by State Em- 
ployment Security Agencies and 
State Boards_for Vocational Edu- 
cation. 


N. J’s'5-Point Training Program (In- 
terviewers) 1933. 

Solving}Labor Supply Problems (Ohio 
Trains Labor Supply Analysts in—) 


The Manpower Review Asa Training 
Tool (for WMC personnel) (Theme): 
The Pulse of the Future_-------- 
Background for Beginners -- - - - - - 
AyValuable Medium_-._____----- 
Serves Varied Needs: 
Story of Aliens Helps to 
Place Them. 
A Forecast of Problems to 
Come. 
Historical Highlights of 
USES Traced in the 
“Review.” 
Writing for Review is Good 
Training. 
Organized Reading---._----- 
Occupational Information: Coopera- 
tive Plan for Training Interviewers 
in. 


UNEMPLOYMENT COMPENSATION 
PROGRAM 


Local Claims Advisers in Colorado__-_- 
Industrial Classification in Employ- 
ment Security Agencies. 
Experience Rating and Employment 
Security: 
In Favor of Experience Rating- - - 
Experience Rating Jeopardizes 
Employment Opportunities. 
Ee ee 


Paying Partial Benefits in Illinois-- -- 
Notes on Unemployment Compensa- 
tion During an Emergency. 
Paying Partial Benefits: 
| ETE EEA ne 


Unemployment Compensation Legis- 
lation in 1940. 
Benefit Payments Across States Lines. 


Month 


December- 


1940 
March_--_- 


1940 
February _. 
1  Degliendinota 


1941 


Page 


10 


11 
12 


14 


15 
16 


18 
23 


oon 


11 
11 
12 


12 


13 
14 


12 


UNEMPLOYMENT COMPENSATION 
PROGRAM—Continued. 


Compensation of Partial Unemploy- 
ment. 

Ladies and Gentlemen, Take a Letter 
(Merit System). 

Displacement of Workers: No Prob- 
lem Child for Unemployment Com- 
pensation. 

Thirty Years of Unemployment Insur- 
ance in Great Britain. 


Merit Selection in Wartime-_----_--_--- 

Effects of Common Ownership Provi- 
sions. 

Oregon High Court Speaks (Seasonal 
Provisions Clarified). 

“Tf we fail we shall be swept aside like 
autumn leaves before a gale,”— 
Altmeyer. 

og ee 

War Displacement Benefits (From 
President’s Letter to Congress). 

Duration of Benefit Payments---_-___- 

Merits of Late Filing. --....--.----- 

The Supreme Court Speaks—(Com- 
mon Control Provisions). 

Claims by Appointment_--_---------- 

Yardsticks for America___----------- 

The Impact of War on Unemployment 
Compensation (Theme): 

Problems Ahead_-_------_- peocule 


Adequate Duration for All Clai- 
mants. 
Dependents’ Allowances - - - __-_-- 
Interstate Cooperation in the 
Payment of Benefits. 
Post-war Unemployment Bene- 
fits for Ex-Servicemen. 
The Time for Experimentation 
Is—Now. 
War’s Effect on Reserves - - - ----- 
Harmonizing Unemployment 
Compensation and Placement. 
On the Firing Line: 
Redeterminations for 130,- 
000 Claimants. 
Unemployment Compensa- 
tion on Main Street. 
Education of a Claimant_-_--- 
Spotting Fraudulent Claims. - 
Rhode Island Health Meas- 
ure. 
Against Post-war Collapse__-_-_-__- 
The Record Book—An Efficient 
Tool. 
Batty Dage of U. C...........:. 


Post-war Outlook (Trends for 
Future in Unemployment Com- 
pensation). 

How Cut-backs Affect U. C__-.-- 


UNITED STATES EMPLOYMENT SERV- 
ICE (LOCAL OFFICES, NEW ROLES, 
TRENDS, BACKGROUND, HISTORI- 
CAL, ETC.) 


The Challenge of the New Year (War 
Brings Shift in Emphasis from 
Placement to Recruitment). 

Scroll of. Merit (Indiana State Em- 
ployment Service). 


1942 


October an 
November_ 


| hee 


1944 


February -- 


August_-__- 


1940 
January --- 


een 


Page 


15 


14 
16 
C3 


20 
21 
22 
24 


25 
27 
C3 


11 


11 


16 


. 
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UNITED STATES EMPLOYMENT 
- SERVICE—Continued. 


Cooperating for Social Security 
(Local Offices and the OASI Pro- 


gram). 

Organized Study of Employment 

ecurity Problems. 

Tee, SH ntsc dcesucngede Ss 

Massachusetts Operates Public Place- 
ment Service Since 1906. 

Federal Advisory Recommendations 
on Defense Activities of Employ- 
ment Service. 

Employment Service and Defense 

ouncil. 

Role of Local Offices in Planning fog 
Defense. 

Serving the Nation’s Biggest Em- 
ployer (Civil Service). 

Fifty Years of the Ohio State Em- 
ployment Service. 


Preparing for Greater Tasks. ---_-_-_~- 

Background for Service (How USES 
Has Met Previous Challenges). 

We Believe in the Crossroads Office-.-- 

Is the Smaller Office Necessary? An 
Answer. 

Filing: The “Memory” of Your Or- 
ganization. 


Uniformity Rules the Files. ......._. 

The Telephone—Ally of Good Service- 

“A Truly National Service” (Text of 
President Roosevelt’s Telegram to 
State Governors Bringing State 
Employment Service Under Na- 
tidnal Operation). 

The Governors Respond 

Front-line Job (Corson) 

Enlisting Our Minds--.............-. 

War Roles of the USES (Theme): 

Manpower Requirements-.- -__---- 
New Structure for New Tasks 
(April 1, 1942). 

The Heart of the Town__-_---------- 

New Jobs for the USES_....-.------- 

Tie FOUR DOO. .kcncssdadisiswen 

Converted USES Clears Hurdles -__--_- 

The WMC and the USES (Theme)--- 

“Tf Victory be Ours” (A local office 
manager lauds his staff). 

A Close-up of the Evacuation (Local 
office in a new role). 

WMC Takes Over—USES transferred 
from S. 8. Bd., Sept. 17, 1942— 
(filler). 

A “Corner Grocery Store” for Jobs_.-_- 

Staff Meeting of the Air 


Nation’s Employment Agency - - ---_- 
William Green (In the American 
Federationist). 
Phillip Murray (CIO). 
a ng Authority of USES 


rs b 
Short Short Story (Army and Navy 
Awards to USES Staff Members). 
The USES Receives a Mandate 
The War Manpower Commission— 
Broader Outlook for USES (Theme) 
Planning for Man 
‘iS in a 
Program (NRPB). 


———<——_— 


1940 
January --- 
February -_- 


April. .... ‘i 
June______ 


August_--- 


September_ 


November- 


December. 
1941 


August_--- 
— ae 


September- 
1942 
January~-- 


Se 
February - - 


1948 


Page 


14 


15 


OD 


oo 


o © CO Ww 


C2 
6 


10 
11 


16 


19 
C2 


Month 
UNITED STATES EMPLOYMENT 
SERVICE—Continued. 
1943 
USES—A Decade of Service to the May---.-- 
Nation (Theme): 
a USES on its 10th --do_-_-_- 
irthday. 
Progress of Public Employment —--_do_____- 
Service. 
“Bulwark in Manpower Situa- --do___-_- 
tion” (Senator Wagner). 
USES Develops Labor Market -_do___-_- 
Analysis. 
A Decade of USES Placement --_do_____- 
Activity. 
New York—28 Years in Retro- - _do_____- 
spect. 
“Growing Pains” in Indiana____. __ - na 
Texas Moves With the Times____ __ _ SEs 
No Satisfaction Like a Successful  __do___-_- 
Placement. 
“Coming of Age” in Louisiana__. __ sande 
Ingenuity is not Rationed in Ne- -_do____-_- 
braska. 
Barely Skimmed the Top_-__.--. —- ORiwiins 
Early Days in Wisconsin___..... —- ee 
New Jersey’s 5-Point Training -_do_____- 
Program. 
Three Outstanding Things._...._ _- an 
USES is Nucleus of All Vital Ac-  _ _do_____- 
tivities. 
We Look Forward Confidently__. _- ___ ee 
South Dakota Delivers ‘‘Bakers” -__do______ 
Dozen. 
Priming for Post-war Tasks (New July__-__-- 
ed in USES Service to Veter- 
ans—). 
Streamlining Wartime Tasks____-____ August_-_- 
The USES Meets its Wartime Tasks --do__---- 
(Theme): 
Job of the Local Office ----_- gen aeRicsin 
Local Office in New Role____.-.. —- | aan 
New Problems of Administration.._... —- ae 
What About WMC (USES) Employ- December- 
ees Now in the Service?. 
. 1944 
Reconversion and Demobilization— 
Another Link in the Chain (Theme): 
Not a Gap—But a Bridge (Post- February_- 
war Role). 
Looking Toward “D-day” (de-  - .do___-_- 
mobilization). 
Opportunity and Challenge—The --_do___-_- 
ocal Office Job in Demobiliza- 
tion. 
The Dictionary in Reverse (Con-  __do_____. 
version and Post-war). 
As Others See Us (John Dos Passos March_-_-_- 
Comments on USES in ‘The People 
at War’’)—Harpers (August 1943). 
Message from General Hines, Admin- May-_-__-_- 
istrator, Retraining and Reemploy- 
ment Administration. 
Future of the USES_-_-___.....-.---. October - _- 
Routing Slip Aids Control__._....... —- Cdice 
Branch Library for USES Staff_._..... .__do_____- 
Evaluating Local Office Performance... December_ 
UNEMPLOYMENT (GENERAL) 1940 
Population Trends and the Problem January... 
of Unemployment. 
Census of Unemployed in Oregon__-.-. -- Oe naw 
Active File Inventory in April 1940... March --_- 
The Connecticut Plan (To Mitigate April_...-- 
Unemployment of Men Over 45). 
Liquidating the Ghost of Unemploy- September. 
ment in a Ghost Town. 


ounrn w w 


C3 








UNEMPLOYMENT (GENERAL)—Con. 


Material Shortages Displace Men----- 
Employment Service Tackles Priority 
nemployment (Transfer of workers 
duploned’. 


VETERANS (See also HANDICAPPED) 


The Toledo Plan (for unemployed 
veterans). 

The Men Who Wore Khaki—Jobs for 
Those Who Have Served. 


National Employment Week_._------- 
Post-war Unemployment Benefits for 
Ex-servicemen. 


cD ee 
Priming for Post-war Tasks (USES) -- 
“|... Planning of the Things to 
Come...” 
War Shipping Administration Trains 
Ex-Servicemen. 
What About WMC Employees Now 
in the Service? 


Veterans Demonstration Offices.______- 
Jobs Must Satisfy Veterans_...._.___- 
Legislation Sets the Course (Toward 
ost-war Security for Veterans) 
(Highlights of Legislation Seventy- 
eighth Congress, First session.) 
Types of Benefits and Administer- 
ing Agencies. : 

Streamlined Form (‘‘ Report of Separa- 
tion’—(WDAGO 58) To Expedite 
Employment of Veterans). 

Selectice Service and WMC Share Re- 
—* to World War II 

eterans. 

A Chance to Catch Up (Education 
and Training for Veterans). 

Finding Jobs for Veterans (Theme): 
Bringing USES to the Veteran- --. 
Message from General Hines----- 
SS Rees 
Unified Program (Report on 

Veterans Demonstration Cen- 
ters). 
Interviewing the Veteran...._-__- 
Veterans Preferred_.........---. 

Veterans Assistance Program (SSS &-_ 

WMC 


1-Stop Service for Veterans_--_...--- 
Canada’s Goal for Veterans-_-___...--- 
Veterans Service Committees_---..-- 
Centralized Service to Veterans------ 
War Veterans Enroll for Training-- ~~ 
GI Bill of Rights for Veterans-_-----_- 
Program for Veterans Rounding Out- 
(Highlights of Veterans Legislation, 
Seventh-eighth Congress, Second 
Session. ) 
File Speeds Information for Veterans_ 
One of Our Own*‘GI Joes” Speaks--- 
oan Respond to Manpower 


Veterans Released From Manpower 
Controls. 

Statement of Perry Faulkner, Chief, 
Veterans Employment Service of 
the USES. é 

Veterans Plan in Wichita_..........- 

Syracuse Plan for Training Veterans-_- 

Loans for Homes.---........------- 


Month 


1941 
September. 
October -- 


1940 


October- -- 


1942 
_ aa 
November. 


1948 
January --- 
Se 
September. 


December - 


1944 


August_-_-- 
September-_ 


December - 


Page 


14 
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13 
12 
12 


OAQn 


VE-DAY ESTIMATES. (See under Labor 
Market Analysis.) 


VOCATIONAL EDUCATION 
der TRAINING, see also, 
CAPPED VETERANS.) 


WAR MANPOWER COMMISSION 
(Organization, programs, policy, etc.) 


(See un- 


WMC Perfects Organization___-.....- 
A Message From the War Manpower 
Commission. 
Why Manpower Control___.-...----- 
WMC’s Functions and Personnel----- 
The Directives and the Local Office__- 
Organization Chart_¢@-...-.--------- 
Policies—Curb on Labor Pirating----- 
Policies—New York City’s Labor 
Surplus. 
If Legal Controls Should Come-_--.--_- 
Bracing Ourselves for the Thrust----- 
WMC Takes Over (USES transferred 
from Social Security Board Septem- 
ber 17, 1942). 


Changes in WMC Organization- ----- 

Chart (As of January 28, 1943)____-- 

Solving Mutual Problems (WMC 
Cooperates With Other Agencies). 

Management-Labor Poli ‘ommittee__ 

WM Headquarters "‘Deguaiention 
(With Chart). 


WAR PRODUCTION BOARD 


Production in High Gear__.--.------- 

Changing Munitions Schedules__...--- 

Pre-Invasion Summary of Aircraft 
Production. 

Joint Statement (WPB and WMC).--- 


WOMEN 


Women in the Battle of Production 
(Woodward). 
Women in War Jobs.__--.---------- 
Day-Care of Children (Directive to Aid 
omen). 
7,000,000 Ready, Willing and Able---- 
Womanpower—The Key to the Man- 
power Problem (Theme): 
Why the Accent on Woman- 
power? 
How Much Womanpower 
Available? 
WMC Policy on Wartime Em- 
ployment of Women. 
Can Women Master Men’s Jobs-_- 
More Jobs, More Trainees------- 
USES Reports Changing Em- 
ployer Attitudes. 
Union Attitude Toward Women 
Workers. 
Women’s Clubs Cooperate with 
USES 


Recruitment of Women in Other 
Countries. 
Recruiting Women on “The Firing 
Line”’: 
Delaware Recruitment ‘Brings 
Out the Vote.” 
Efficiency of Mixed Crews in 


is 


Kansas. 
Blueprint for Hiring Women--.--- 
Texas Produces Negro Woman- 
power. 


Month 


AA eee 
ee eS 
October--- 


1943 
March---_- 


May------. 
October--- 


1944 
March_--_- 


ae 
October ... 


20-21 


ye 
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Month Page 
WOMEN—Continued. WOMEN—Continued. 
Recruiting Women on “The Firing. Our Floating Labor Force Tides Over. 
Line’’—Continued. Local Emergencies—Continued. 1944 
Rhode Island ‘‘ Beehive” --_-_-__-_- Floating Labor Keeps Smaller June_.-_.- 9 
Wisconsin Women Make Good-_-_- -- casa inee 20 Establishments Open. 
Arkansas Quota 20,000 Strong... -- a 21 “Floating Labor Force”-..-.-.-. -- | a 10 
Child Care Aids Recruitment___- -- SES 22 Overcoming Resistence of Work- --do-_-.--- 10 
Gearing a Plant for Women-_-.__----_ -- rr 23 ers and Employers. 
Baltimore ‘‘ Package Promotion”__--. -- itand. 24 Transients Fill tleny I tcnwiene te isons 11 
Women in the Labor Force (6 million --do_.---- C3 
end of 1943) Chart. Womanpower ----- ye mn ceewecceencccce == ao 15 
1943 Jobs Stay in Family............---- October- -- 14 
Midwestern Vignette.........-..--.- February -- 19 . 
Eouege Women a RS < <e Ne ara ” YOuTH 1940 
he Patterson Way--.--..---------- pril....-- 4 Surveying the Occupational Outlook... January-__- 7 
“Drafting” hey ra for Industry.---- -- do...... 7 Vocational Guidance for Juniors_--._- i 19 
= a Calling Worn wikesebeui comin J we canieta 17 Child-tending Placements_-.....-.---- December - 9 
Elizabeth Appraises Average Woman. _-do___--- 19 1941 
“Soe er Convince War Em- August.... 28 Silt tite gg iain 7 
Battle Stations for Women--_-_-_-_--_-- September- C2 19 
WMC Calling All Women__--------_ _- a. Sain 3 42 
Housewives for Part-time Work------ November. 2 Here Are the Youth.__..-._-.--.-.- June_____- 18 
Placement Interviewer’s Lament--... -- | ES 13 Recruiting High School Graduates... -- SS 20 
Keep Them on the Home Front___.-_ —- a 22 
1944 From School to Job-Rush_______._-- October _ __ 22 
Training isan Anchor (Keeps Women Apyril------ 12 1948 
on the Job). : 
Women Augment Mining Force--_-__- May.-----_ 2 Grooming Student Farm Volunteers.._ February - - 5 
Our Floating Labor Force Tides Over June__.-.- 3 Har gow’ — Area Finds Manpower April___-- - 13 
Local Emergencies (Theme): in High Schools. 
Reports from the Regions.--___. -- i 4 WMC’s Decalog for Employment of May ----- C3 
Transient Group Buttresses La- --do-.---- 4 Youth. 
bor Force. pS eS ey. eee ene June.-_--__- 4 
Everything From Beauticians to --do------ 5 Week-End Commandos ---.--------- -- do... -- 15 
Warehouse Workers. Employment of Youth Abroad--___-- \ eee 12 
Short-Term Workers Fill the Bill. .~.do...--- 5 Backing the Big Team (Youth and Age) --do_____- 14 
Floating Womanpower Fills Es- .-do-.---- 6 Utilizing High School Labor Re- September_ 19 
sential and Less-Essential Jobs. source. 
Utilizing Ingenuity to Utilize -.do..--.- 7 Student Manpower. -----.----..------ October -- 1 
Service Wives. ‘ Planned Job Training for Youth _..... November. 2 
A Potential Labor Supply That --do....-- 8 Work Experience Program for Youth December-_ 20 
Should be Intelligently Uti- (Helps War Production). 
lized. 1944 
Floating Labor Force Has Its --do...... 8 Matching School Youth and Jobs_.... _ October... 10 
Limitations. ; Student Manpower---.......-...-... * December- 13 





APPENDIX 


Theme Issues of EmpLoyMENT Security Review and MANPOWER REVIEW 


(The following issues of the EmpLorymMent System REviEw and MaNnPoweER ReEvIeEw are each devoted principally to one 
theme dealing with an outstanding employment security, labor market, or related problem, and are therefore referred to 


as ‘“‘theme issues.” 
tion in the field.) 


The Dynamic Labor Market 


War Roles of United States Employment 
Service. 

Farm Labor Supply and the United 
States Employment Service. 

Training, Youth, and the United States 
Employment Service. 

32 Million Americans, The War, and The 
USES (Minority Groups). 

Facts—War Weapons of United States 
Employment Service. 

The War Manpower Commission and the 
USES. 

Impact of War on Unemployment Com- 
pensation. 

Womanpower—The Key to the Man- 
power Problem. 


The Physically Handicapped: Assets, 
Not Liabilities. 

Farm Recruitment—USES Looks Ahead 

The War Manpower Commission— 
Broader Outlook for USES. 

Gupgeronel Questionnaire: 
of Manpower. 


A Source 


Month 
1941 
August-_--- 


1942 


August---- 
September_ 
November- 
December - 


1943 
January --- 


February -- 
March- --- 


Page 


1 


USES: 
tion. 

Auxiliary Labor Reserves: Relief for 
Labor Shortage Areas. 

USES Meets Its Wartime Tasks 

Manpower Utilization—More Produc- 
tion Per Worker. 

Utilization of All Manpower—Goal of 
Local USES Offices. 


The Employer Service Interviewer 
Comes of Age. 

Reconversion and Demobilization— 
Another Link in the Chain. 

Inter-regional Recruitment—A National 
Clearance Pattern. 

Training Advances Better Manpower 
Utilization. 

Finding Jobs for Veterans 

Our Floating Labor Force Tides Over 
Local Emergencies. _ 

The Manpower Review as a Training 
Tool. 

Production Cut-backs—Preview of Our 
Post-war Problem. 

Selective Placement of the Handicapped 
Joint Task of Government and In- 
dustry. 


A Decade of Service to the Na- . 


Month 


August_--- 
October_ -- 


December. 


1944 


January... 
February -- 


March-_.-_- 


August-_--- 


November- 


The theme brings together the policy underlying certain programs and examples of its working applica- 
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